INFORMATION

Rhema Group to provide Interactive Learning Modules for
Department of Health

As part of the Informing Healthier Choices strategy currently being
implemented by the Department of Health, a Public Health Skills and Career
framework has been created to support the development of skills and
knowledge of those working within the Public Health Workforce.

The Department of Health has a specific need to strengthen the Information
and Intelligence areas of their workforce and to encourage greater levels of
collaboration across the NHS and other Public Health Stakeholders across

England.

As part of this initiative Rhema Group has been selected to provide three
Interactive Learning Modules covering:

- Leadership and Management.
- Getting the message across.
- Prioritisation and Performance Management.

Implementation of the training will start in September 2008 and as well as
consisting of instructor led programmes the contents will be made available as
learning resources through the Healthknowledge.org site.

Commented Rhema Group MD, Jeremy Francis — “This is an exciting and
forward thinking initiative from the Department of Health and we are delighted
to have been selected to design, create and pilot these three modules
followed by the provision of online content. We are looking forward to working
closely with the Department of Health to create truly customised content”.

Katie Enock, the Consultant in Public Health responsible for delivering the
programme added — “Rhema Group were selected because of their
experience in delivering projects of this sort within the wider NHS and
because they can provide the total blended solution required. We look
forward to working with them and to partnering with them in this high profile
piece of work”.

For further information contact Terri Anderson
T: + 44 1494 565864

M: + 44 7802 872346

E: Terri.anderson@bigredkitecomms.com
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Date: May 2008

Notes to Editors

The Rhema Group www.rhemagroup.com is a highly respected and well-established
UK human resource development company which also operates globally. Founded in
1985 by MD Jeremy Francis, Rhema (a name derived from the Greek for inspired
word) has won a solid reputation for innovation, quality and reliability of delivery of
people development and performance.

Focusing on Talent Development, Management Development, Performance
Management, Customer Service and Selling Skills, Rhema provides on a 24/7 basis
customised and blended solutions involving business consultancy,
assessment/psychometrics, training, coaching, software and E-learning (via internet
and client intranets).

Rhema Group includes a roster of talented and experienced UK consultants, and
through 25 international partners of best practitioner status in Europe, USA, South
Africa, Australia and S.E. Asia, Rhema delivers proprietary products and services
globally in a variety of languages — in particular to multinationals looking for high
quality, customised and consistent international roll-out of centrally mandated people
development programmes and assessments. Clients include Microsoft, Société
Générale, Reed Business Information, BOC Group, International Financial Data
Systems, Institution of Civil Engineers and leading Dutch vendor lease organisation
De Lage Landen.


http://www.rehamgroup.com/

